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ADMINISTRATION POSITION

BIOMEDICAL ENGINEERING

The Department of Biomedical Engineering (BME) in the College of Engineering 
and Applied Science (CEAS) at the University of Cincinnati (UC) invites 
applications for the position of department head. The department head will foster 
collaborations with the academic health campus through collaborative leadership. 
Principal responsibilities include overseeing department operations, including 
academics, finances, personnel, and planning, and will enjoy unprecedented 
opportunities to build on the base of over $36 million in grant funding in the 
strategic areas at UC and Cincinnati Children’s Hospital Medical Center (CCHMC). 

Minimum Qualifications: Earned doctorate in engineering or a closely 
related field; a distinguished record in research and scholarship that will allow 
appointment to a senior tenured position; a strong commitment to excellence 
in undergraduate and graduate education; and demonstrated collaborative 
leadership, administrative, and interpersonal skills. The applicant should have a 
demonstrable commitment to a culturally diverse environment and recognition 
and service at the national and international level.   

For the full job description and application requirements, please visit 
https://jobs.uc.edu and search keyword: 37249.

THE CITY COLLEGE OF NEW YORK CONGRATULATES

Grove School 
of Engineering

GILDA A. BARABINO
ON ELECTION TO THE NATIONAL ACADEMY OF ENGINEERING

Gilda A. Barabino, Daniel and Francis Berg Professor 
and Dean of The City College of New York’s Grove 
School of Engineering, has been elected to the 
National Academy of Engineering. Cited by the NAE 
for her leadership in bioengineering research and 
inclusive models of bioengineering education and 
faculty mentoring, she is now one of only six African-
American women to hold the distinction. 

WWW.CCNY.CUNY.EDU/ENGINEERING

HOW TO PLACE AN AD
PLACING AN AD

Prism welcomes classified ads for open position in academe, 
industry, or government; positions wanted; and short courses, 
seminars, meetings, and conferences. Using the same process 
and for the same price, you also may publish a congratulatory 
ad to hoor insitutional or individual achievements, or publish 
an In Memoriam obituary for a colleague. You may submit your 
ad electronically or send it via e-mail to get a price quote. If 
you decide to submit your ad electronically, you will first have 
to create an account with ASEE, and it’s free. Price quotes and 
confirming e-mails include the monthly cost of your ad, though 
you may want to run your ad consecutively when choosing 
preferred publication month(s). If you have a question regarding 
this policy, please feel free to contact the advertising manager.

RATES
Standard ads appear in single-column format and are charged at 

$3.25 per word (member price) and $3.50 (non-member price).

Display ads are set in larger type, have enclosed borders, and 
may also include logos. Black-and-white logos are free, and 
we ask that you send your logo in a separate file from your 
ad text. Your logo must appear in either JPEG or TIF high-

resolution format at 300 dpi.

Please contact Paula Whitley, Classified Advertising Manager, at 
(202) 331-3528 for display dimensions and ad prices, or visit the 

classified advertising website at: 
http://www.asee.org/sales-and-marketing/advertising/

classified-advertising/how-to-place-an-ad

ADS CAN BE SENT VIA
Web: 

www.asee.org/addaclassified

E-mail:
p.whitley@asee.org or classifieds@asee.org

Mail:
ASEE PRISM 

1818 N Street, NW, Suite 600 
Washington, DC 20036

JOB BANK
Ads are accessible to the public once you give us approval to post 

them. The URL to access the classifieds ads is: 
http: //www.asee.org/sales-and-marketing/advertising/

classified-advertising/job-postings

METHODS OF PAYMENT 
We accept purchase orders, checks, and credit cards (Visa or 
MasterCard) as methods of payment. If you submit your ad by 
e-mail, please include your contact information, which includes a 
contact person, billing address, phone number, and fax number. 
Ads, including those running in consecutive issues, are billed 
monthly unless your credit card payment or purchase order is 
generated to cover the total cost of your ad appearing in your 

chosen issues.

CLASSIFIED ADVERTISING DEADLINE
for the September 2019 issue

August 16, 2019
Deadline dates are subject to change and are posted on the 
web. Please see http://www.asee.org/sales-and-marketing/

advertising/classified-advertising/deadlines for updates.

FACULTY POSITIONS

ENGINEERING

Multiple Positions and Multiple Disciplines

The College of Engineering at the University of Toledo is seeking 
outstanding scholars and educators to fill multiple tenure-track 
(TTR) and full-time lecturer positions starting in the 2019-
2020 academic year. Candidates with strong qualifications in 
the following disciplinary areas and the ability to work across 
disciplinary boundaries are encouraged to apply.  

•	 Mechanical Engineering: Two TTR positions (experimental 
thermal and fluids, as well as mechatronics and intelligent systems) 

•	 Mechanical Engineering Technology: One TTR position (materials 
science, design documentation, digital design and fabrication 
processes, and mathematical and statistical modeling) and one 
lecturer position 

•	 Electrical Engineering Technology: One lecturer position 
•	 Electrical Engineering & Computer Science: One TTR position 

(theoretical computer science, software engineering, database 
management systems)

Applicants for the TTR positions must have an earned doctoral 
degree in the field specified or in a related field. Successful TTR 
candidates will teach courses at both the undergraduate and graduate 
levels, supervise graduate students, develop externally-funded 
research programs, and participate in outreach activities.

Applicants for the lecturer positions must have earned a graduate 
degree in engineering or in a closely related field, or have equivalent 
professional training and/or industrial experience. Successful 
lecturer candidates will instruct and maintain undergraduate 
laboratories; teach and develop classes in the curriculum; lead 
assessment and accreditation activities; and assist with 
undergraduate recruitment and retention efforts.

Rank and salary will be commensurate with qualifications, and 
start-up packages will be provided for TTR faculty. Application 
review will begin immediately and continue until all positions 
are filled. A complete application package will include a letter of 
interest, a detailed curriculum vitae, a statement of teaching and 
research interests and goals, and names and contact information of 
four professional references. For additional information on these 
positions and to apply, please visit https://www.utoledo.edu/jobs/.

The University of Toledo is an affirmative action, equal opportunity 
employer. The university is dedicated to the goal of building a 
culturally diverse and pluralistic faculty and staff committed to 
teaching and working in a multicultural environment and strongly 
encourages applications from women, minorities, individuals with 
disabilities, and covered veterans.

TENURE/TENURE-TRACK

MECHANICAL ENGINEERING

The School of Engineering at Campbell University (http://www.
campbell.edu/engineering/, http://www.campbell.edu/about/
history-quick-facts/) seeks an engineering faculty member 
for a full-time, tenure-track position at the rank of assistant, 
associate, or full professor, starting in August 2019 or January 
2020. The position in mechanical engineering is focused on 
developing and teaching thermos-fluids topics. Campbell’s B.S. 
in engineering (with concentrations in mechanical engineering, 
chemical engineering, and electrical engineering) welcomed its 
inaugural first-year class in fall 2016. These positions present 
faculty with a unique opportunity to provide leadership in 
building an innovative engineering program and the prominence 
of the new school and university. 

Responsibilities

Duties will include: Develop and implement the thermo-fluids 
sequence of courses, including thermodynamics, fluid mechanics, 
and heat transfer; teach introductory and upper-level engineering 
courses in mechanical engineering, as appropriate and needed; 
develop an active agenda in the scholarship of teaching and 
learning in engineering; provide service to the school and 
the university through student mentoring, advising student 
organizations, school educational outcomes assessments and 

related accreditation activities; and school committee and faculty 
committee responsibilities as appropriate. Applicants should be 
interested in contributing leadership toward the development 
of the engineering program. Candidates must be committed to 
innovative engineering undergraduate education; dedicated to 
excellence in undergraduate teaching, mentoring students, and 
scholarship; and committed to the university’s mission.

Qualifications

Candidates are required to have a Ph.D. in mechanical engineering 
or a closely related engineering discipline from an accredited 
institution of higher education. Experience developing and teaching 
project-based engineering curricula and knowledge of the current 
practices and research pertaining to innovative undergraduate 
engineering curricula are desirable. 

Applications

Interested applicants should apply online at http://www.campbell.
edu/about/employment/ and include a cover letter of introduction, 
a curriculum vita, and contact information for five professional 
references. Questions may be directed to Dr. Jenna Carpenter, 
Dean, School of Engineering [carpenter@campbell.edu].  

Campbell University maintains a continuing policy of 
nondiscrimination in employment. It is our policy to provide 
equal opportunity in all phases of the employment process and in 
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compliance with applicable federal, state, and local laws and regulations. 
Accordingly, the university is committed to administering all 
educational and employment activities without discrimination as to 
race, color, sex, sexual orientation, gender identity, age, ethnicity or 
national origin, religion, disability, genetic information, protected 
veteran status, and any other characteristic protected by law, except 
where appropriate and authorized by law. 

EEO/AA/Minorities/Females/Disabled/Protected Veterans

NON-TENURE TRACK

CHEMICAL ENGINEERING

The engineering department of Olivet Nazarene University 
seeks a full-time permanent faculty member to support the 
chemical engineering program. The position begins August 2019. 
The program is accredited by the Engineering Accreditation 
Commission of ABET. Salary and rank are commensurate with 

qualifications and experience. Benefits are competitive. Interested 
candidates should apply via Olivet’s website: https://olivet.csod.
com/ats/careersite/JobDetails.aspx?site=4&id=320.

ENGINEERING AND COMPUTER SCIENCE

The engineering department of Olivet Nazarene University seeks 
a full-time permanent faculty member to support the engineering 
and computer science programs beginning August 2019. Salary 
and rank are commensurate with qualifications and experience. 
Benefits are competitive. Interested candidates should apply at 
Olivet’s website: https://olivet.csod.com/ats/careersite/JobDetails.
aspx?site=4&id=319.

www.asee-prism.org/asees-podcast
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